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ggg An era of emergency & uncertainty
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creating inclusive
economies & building
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(Q) Progressive economics in a time of
CLES Crisis
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ggg What is community wealth building?

CLES e J CityCounci

How we built
community
wealth in Preston
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The future for economic strategies




(Q) Key levers for building community
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@ Where do gender barriers exist?

CLES

\ 4

Dominant social norms supporting
gender roles and stereotyping

Society
Failure to promote women’'s economic, System &
legal and societal autonomy institutions
S, Household &
Household and community structures community

reinforcing gender stereotypes

\4

Individuals adhere to gender roles and .
identities Individual
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Gender

51 .2% of Leeds

residents are women

Ethnicity

100

White Asian

M Leeds

LGBTQ+

5% of Leeds residents
identify as LGBTQ+

Black Mixed/Other

Yorkshire and The Humber

Who makes up Leeds?

Language
89.3% of households

have English as their
main language

Income
deprivation

14.3% of Leeds’

population are out of work
or on low earnings
Median age

35 below regional &
national average

- years
(39 years)

England

Lone parent families

7.6% of households in Leeds are lone parent
family households with dependent children;
varies from 0.5% - 25% of households by
neighbourhood

Disability
16.7% of Leeds residents

have a long term physical
or mental health condition
that limits daily activity

Religion

100%
’ 78 8.1 6.7

40.2 39.4 36.7

) -
0% - -

England

Leeds Yorkshire and The

Humber
Muslim Sikh

Buddhist

B Christian No religion

Hindu Jewish Other religion

Residents
born in the UK

84.2%

regional = 88.6%,
national = 82.6%




(Q) Looking after family is the 2"? biggest
CLES reason women are out of work

Rate of women .O

Economic  men
unemployed . ..
PIoy Inactivity by

0/ .
1 03 /o n LeedS reason (%) women
below regional (3.9%) & in Leeds

national rates (3.8%)

0 20 40 60 80 100
student ®looking after family/home long-term sickness/disability retired other reasons

Rate of women

economically ‘inactive’ Unpaid care

Annual GVA loss
26.2% in Leeds 8% of Leeds residents are unpaid G

i : carers for elderly or unwell family/ £1 -Sbn
Slightly above regional (26.1%) & friends ’ ’ 5.3% of the city’s total

national rates (25.2%) ranges from 2.2%-10.3% by annual GVA
neighbourhood




() Onaverage women earn £10k less
CLES than men in Leeds

Part-time employment (%) Median gross annual Employment by sector
=

men I, 91% m part-time earnings (- 0 )
m R-U:other services

women - full-time Leeds residents: O-Q:public admin. education and health
all women £23,590

all men £33,743
women working full-time £28,237
Out-of-work beneﬁts men Working full-time £35'483 G,l:distribution, hotels and restaurants

claimant rate
6% Leeds workers:

2% all women £1 9,080 C:manufacturing

20 all men £28,780 A,B,D,E:agri, energy and water
women working full-time £26,752

0% 20% 40% 60%

Men Women men working full-time ~ £33,880
B Leeds & Yorkshire and the Humber England & ' women men

K-N:banking, finance and insurance

H,J:transport and communications

F:construction

0%




(Q) Life expectancy for women in Leeds
CLES |s falling

Life expectancy for @ Proportion of women's lives Mental health
women spent in good health Twice as many women

81.75 years 63.93 years as men in Leeds have a

Life expectancy for women in Leeds common mental health illness
has been falling since 2014 and is over _
1 year below the national average

Cancers & dementia are the main Just less than the proportion for men (78.9%) Child poverty

causes of death
36% of children in Leeds

Women over 65 . are estimated to be in poverty
Domestic violence & Median child poverty rate
over LWO  Women over 65 have abuse across LAs nationally = 25%.

thirds o twice as many 77% of domestic violence N
emergency admissions victims in Leeds are women (and

women over .
due to falling as men 74% of perpetrators are men)

65 live alone
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CLES

prioritising gender
inclusion in local economic
strategy



Prioritising gender inclusion in the
CLES development of economic strategies

2. co-creating targeted
Interventions to deal with the
specific barriers

1. understanding the barriers
women face

o detalled & holistic socioeconomic analysis
o engaging directly with women from all walks of life

o providing decision makers with better insights enabling
them to design and tailor interventions
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CLES Delivering impact locally

Councils can have a transformational impact on supporting gender
equality in their local economies (such as through procurement, &
commissioning, workforce policies & best practice, & designing
targeted programmes of activity) to deliver key outcomes like:

o creating inclusive and gender responsive public services, goods,
transport connections and spaces

o broaden women's access to career progression opportunities, flexible
employment & sustainable livelihoods

o enhance women's access to finance & entrepreneurship support

o decrease inequalities in wealth & autonomy




@ Thank you
CLES

E leahmillthorne@cles.org.uk

@CLESthinkdo
@LeahMillthorne

Q www.cles.org.uk
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