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Executive’s Vision for Local Government 

“…a strong, dynamic local government creating 

communities that are vibrant, healthy, prosperous, safe, 

sustainable and have the needs of all citizens at their 

core.” 

 Central to this vision is the provision of high 

quality, efficient services that respond to the needs of 

people and continuously improve over time. 
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Performance under the Local Government Act (NI) 

2014 
• Part 12 of the Act – provides general duty of improvement 

 

• Council to make arrangements to secure continuous improvement in the 
exercise of its functions  
 

• Set improvement objectives for each financial year. 
 

• Select at least one improvement objective in terms of : 

o strategic effectiveness;  

o service quality;  

o service availability; 

o fairness;  

o sustainability;  

o efficiency; and  

o Innovation 
 

• Central government will also specify performance indicators and standards for 
functions that local government is carrying out under its legislation. 

• Councils’ performance improvement plans and delivery arrangements will be 
audited by the Local Government Auditor.     
   
 

 

 

 

http://www.google.co.uk/imgres?imgurl=http://upload.wikimedia.org/wikipedia/commons/8/81/Parliament_Buildings_Stormont.jpg&imgrefurl=http://en.wikipedia.org/wiki/File:Parliament_Buildings_Stormont.jpg&usg=__Wu6utvs25Lu23UHsegw4IMGAfP0=&h=2304&w=3072&sz=2294&hl=en&start=2&zoom=1&tbnid=OeqoNwlO9H9t7M:&tbnh=113&tbnw=150&ei=dEm2T6vkLqWi0QXfpsmqCg&prev=/search?q=parliament+buildings+stormont&um=1&hl=en&safe=active&sa=N&gbv=2&tbm=isch&um=1&itbs=1
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Performance  - the link to Community 

Planning 

 

 

 

• Performance improvement and community planning should 

inform, and be informed by, each other.  

 

• Improvement objectives should compliment (not conflict with) 

the strategic vision as set out in the community plan.  

 

• community planning should be based both on an 

understanding of what appears reasonably deliverable by a 

council and/or its partners, and on continual monitoring of the 

effectiveness of delivery 
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Performance arrangements for 2015-16 

• While undesirable to require councils to report on a large 

number of indicators and standards during their first year 

of operation. 

   

• Equally, it will be useful and necessary to have in place 

arrangements to allow measurement of new councils’ 

performance and progress, in particular for new functions 

transferring to councils 

 

• The collection and evaluation of performance information 

allows baseline positions to be established for new and 

existing council services. This will support councils’ future 

planning and decision-making on delivery arrangements 

for those services. 
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Legislation and Statutory Guidance 

• Consultation on the Local Government (Performance Indicators & 

Standards) Order (NI) 2015 opened on 23 December and closes on 2 

March 2015.  It is available online : 

 
http://www.doeni.gov.uk/index/local_government/local_government_consultations.htm  

 

• The Order prescribes performance indicators and standards for 

economic development, planning and waste management, along with 

specific guidance on data collection and reporting arrangements 

 

• The Order will only apply for the 2015-16 financial year. 

 

• Limiting the Order to the first year of the new councils’ operation 

allows for adjustment to take account of the new Programme for 

Government.  

 
 

 

 

 

 

 

http://www.doeni.gov.uk/index/local_government/local_government_consultations.htm
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Legislation and Statutory Guidance 

• DOE will also provide general guidance on councils 

performance improvement duties and the role of the Local 

Government Auditor.  This guidance will issue for consultation 

in February 2015 
 

 

 

 

 

 


