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Change In pay and inflation
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Pay increases for local government employees outstripped inflation in the first half of
the 2000s but have below it in five out of the last six years. Prior to a 2013 award, real
headline pay is 14% below its 1996 level - and 17% below its 2009 peak

=== Annual basic pay award less inflation (RPI) ——Pay (adjusted for inflation) relative to 1996
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Pay at the bottom pegged to NMW or
NLW

£8.00

£7.50

£7.00

N y
£5.00 1l”A.”i:ij:"///‘///’f" -lh.hdj(:
£4.00 .——"//,

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016

£3.50

£3.00




Low pay throughout the pay spine

NJC and NHS pay compared

NHS Job title NJCjob title | NJCsalary NHS 37 Hour Difference (£) Difference
(%)
Domestic Cleaner £14,311 £15,047 min. or £736-£998 5.1%—-7%
Support Worker £15,309 max
MNursery Nurse MNursery £18,379 £20,771 £2,392 13%
Worker

Librarian Librarian £23,166 £24,960 £1,794 7.7%
(1/4/16) (1/4/16)
Health Principal £38,171 £50,529 £12,358 32.4%
Improvement Environmental

Principal

Health Officer




All councils in England and Wales- NJC
membership and pay spine
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All NJC councils in England and Wales
— Use of NJC pay spine
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