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Context and scene setting

1. Place-shaping, cohesion and impact of national “trickle down”
economic strategy. Does “inclusive growth” provide answers?

2. The devolution narrative vs the devolution reality

3. Challenging regeneration: physical transformation vs. continuing poor
performance on skills

4. National shake-up of skills and employment set to continue — a
marketised system

5. Determining Local Government’s place as a driver of place-based
regeneration and renewal



Residential growth challenges

Figure 3.2: Housing In Didham by Council Tax Band
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Local Housing Dwellings Over the +20% Gap

Need Source (pa) plan against
period local
(2015to housing

2035) need

GM Strategic 780 15,600 16,380 18,720 -1,572
Housing Market

Assessment

Draft GMSF 685 13,700 14,385 16,440 +328

CLG housing 716 14,320 15,036 17,184 +292
need

calculations

Gap
against
local
housing
need +
5%

-2,352

-357
1,008



Town Centre renewal challenges
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Skills: qualifications supply vs. demand

Figure 33 - Qualifications of the working age population (16-64) - 2013

GM North West England
Oldham (%) %) %) {E,a )
NVQ 4 and above 203 26 6 26 6 298
NVQ 3 135 148 153 145
NVQ 2 181 175 181 171
NVQ 1 16.9 155 156 152
Other qualifications 54 50 43 56
No qualifications 222 175 16.8 14.8

Source: ONS 2011 Census
Figure 38 — Forecast changes in GM’s Occupational Structures

Forecast change in Greater Manchester's
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Summary: the inclusive growth challenge

Historic regeneration strategy has not shifted “inclusive
growth” fundamentals in Oldham or across GM
.‘&)":5.

Industrial Strategy commitments on intervention and HM Government
inclusive growth — but need move to “what works”

Priority lobbying points for Oldham:

1. Spatial rebalancing of the GM economy: Ind UStI'ia|
GMSF (housing and employment allocations to Strateqy

address historic underperformance)

2. Challenging orthodox investment model: Building a Britain fit for the future
loan vs. grant (infrastructure, housing and
business growth)

3. Place regeneration programme; focus on
town centres, residential growth, employment
sites and sectoral mix

4. People regeneration programme: skills,
progression and productivity: setting the pace in
GM on skills and in-work progression

Measurement and tracking: an Oldham “inclusive
growth” index in 2017 Local Economic Assessment,
based on “good GVA” concept SR




1 & 2: Spatial rebalancing/investment model: GMSF
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Place regeneration and town centres

Oldham 0

Major town centre development opportunity Oleham
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An exciting town centre redevelopment opportunity of 21 acres,
centering on significant areas of publicly owned land
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The Offer

Oldham Council has commissioned an
extensive Masterplan for 21 acres of
the town centre.

The Masterplan is an exciting redevelopment
proposal centering on significant areas of publicly
owned land in the town centre where much of the

sites are under-utilised or contain buildings coming
to the end of their economic life.

In addition, there are a number of adjacent privately
owned sites that could also come forward for
development.

The Masterplan aims to build upon the significant
investment by the council and other partners in
recent years including the Old Town Hall, new leisure
centre, and the planned Heritage and Arts Centre
and Coliseum Theatre.
The Masterplan proposes a significant
redevelopment of the area over a 10 to 15 year
period including:
* Anew integrated civic centre,
which will look to consolidate accommodation
with the local authority, police and other public
sector partners — 22,400sgm;
+ A redeveloped Tommyfield Market with
additional retail and leisure space — 7,203sgm;
* New office accommodation and refurbished
offices in the current civic tower — 14,351sgm;

Site D - Civic Hub +  New 120 bed full service hotel;
b LT T i e . f -+ 900 new residential units;

+ A 600 space multi-storey car park;

* Improved linkages and public realm
improvements, including a new public square
on the Tommyfield market site.

It is anticipated that an OJEU notice will be
triggered in summer 2018 with the selection of a
preferred partner in autumn 2019 following

a competitive dialogue process.

i NB: CGI's aro indicative and the final development may differ from shown.



4. People & Skills

Substantial ASB/AEB
cuts, pre-“protection”

A “new” adult education
budget

Outcomes and
qualifications focus

Apprenticeships budget
“doubled” (and ring-
fenced) via Levy

Loans budget grows to
£0.5BN and is available
to 19+ year olds
Community learning
budget ringfence ended

. a "personalised” system?

The finance table shows the funding available for the 2017-18 financial year and indicative
projections for 2018-19 and 2019-20 (actual budgets will be set out in due course).

Baseline | Funding Indicative
201617 201718 2018-19 2019-20
DfE Core Teaching & Learning
1 | 16-18 Apprenticeships 732,000 788,000 849,000 906,000
19+ Apprenticeships 926,019 1,076,004 | 1,246,996 1,422 999
2 | Adult Education Budget 1,494,000 1,503,000 | 1,511,000 1,512,000
Ig;ﬁ:;‘ gc""’ Teaching & 3,152,019 | 3,367,004 | 3,606,996 | 3,840,999
3 | Advanced Learner Loans 260,000 325,000 440,000 480,000
TOTAL: Teaching & Learning 3,412,019 3,692,004 | 4,046,996 | 4,320,999
Offender Learning & Skills
4 Service 130,350 130,350 130,350 130,350
Funding to Support
5 | 16-18 Apprenticeships 71,500 66,000 61,000 59,000
19+ Apprenticeships 79,000 80,000 74,000 62,000
6 | Adult Education 311,324 259,921 192,809 177,427
TOTAL: Funding to Support 461,824 405,921 327,809 298,427
GRAND TOTAL 4,004,193 4,228,275 | 4,505,155 | 4,749,776

- SFA 19+ funding [now incl 16-18 Apps] to 2019/20 (March 2017)




Oldham Career Advancement Service
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Reality checks and conclusions

1.

There is no ‘right answer’ on skills provision, employment support and
funding; pathways into work, and in-work progression, must be seen
as equally important

Devolution provides some, but not all the answers

An investment strategy to help places and the private sector to thrive
IS critical

Building the ingredients for “liveability”, and raising market land
values, is a patient exercise

Accountability: can residents really “touch and feel” your
regeneration?

12



Q&A
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Director of Economy and Skills
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